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P RO U D TO With UK Pride taking place between Friday 23 and Sunday 25 July, this year we're
STAN D WI T H celebrating by centring LGBTQ+ experiences.

Take a look at our infographic to learn more about how identifying as LGBTQ+ can
affect your life in a variety of different ways, from your health and mental wellbeing,
to your experiences at work, to the international holidays you feel safe to take.

H E A LT H Taken from: www.stonewall.org.uk/Igbt-britain-health
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Taken from: www.stonewall.org.uk/Igbt-britain-work-report
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INTERNATIONAL INDIA
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What do we mean by LGBTQ+?

LGBTQ+ is an umbrella term that includes lesbian, gay, bisexual, transgender,
guestioning, queer and Two-Spirit, as well as many other gender and sexual
minorities. You don't have to fully understand all the terms, but as an ally, be
respectful and open to learning. Get started by reviewing some common terms:

www.hrc.org/resources/glossary-of-terms



